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Hieveryone,

We have just come through a very positive and
eventful term. Of particular note is the setting up of
our TRF Drive and TRF Work programme's under the
stewardship of our newly appointed Employment
Pathways Manager Feleti Lotulelei.

Feleti and the team have made great progress
towards setting up our Drive and Work programmes
with 83 of our cohort now enrolled in our drivers
licensing programme and 17 already placed in meaningful employment and
training. Given that our programme has only been in operation for four months
thisis an amazing start!

More exciting updates and developments are in progress.

| am very pleased to see another cadet making great progress towards being a
permanent member of the TRF team. Shani Apelu-Kongaika is developing well
and adding yet another positive dimension to our programme as she supports
Billie Patterson our new Programme Coordinator at Pukekohe High School. It is
great to see former students of TRF coming back as cadets then on to
Coordinators. This is a unique strength that we are very proud of, in that all of
ourin field staff are ex TRF graduates.

We are at the same time saddened (but extremely proud!) to acknowledge the
departure of one of our most admired and respected staff members Grace Kingi.
Grace has accepted a position as a recruit for the New Zealand Police. Grace was
aninaugural student of the TRF programme when we started in 2009, she went
on to be a Prefect at Papakura High, graduated in 2014 with a Bachelor of Social
Work - Biculturalism in Practice from Te Wananga o Aotearoa and has been our
TRF coordiantor at Papakura High School since 2013. Grace will be sorely missed
but will always be part of our team and will never really leave our organisation.
We wish Grace wellin her endeavours and we can assure the New Zealand Police
force that they have an exceptional young woman now joining their ranks.
Congratulations Grace all of our aroha goes with you!

On the 19th August we are very fortunate to have Andrew Mehrtens (legendary
All Black), host a fundraising lunch at the legendary Sails Restaurant in Auckland.
Andrew will be hosting the lunch and interviewing other rugby legends, Jeff
Wilson and Sir John Kirwan. One of our inaugural Trustees Raelene Castle will
alsobetherein her capacity as CEO of Rugby Australia.

This will be a very entertaining lunch with plenty to talk about post the Bledisloe
Cup game onthe 17th and the upcoming Rugby World Cup.

It is not too late to grab a ticket if you are keen. They are $250 per head which
includes a fun filled afternoon plus 5 star food and wine at one of Auckland's
most prestigious restaurants.

If you are keen to come along please contact Diane at:
dianej.bongard@gmail.com

Thanks again to all of our supportersand sponsors. i"ﬂ' 2

w,
4
Regards, ﬂﬂkn John Bongard ONzM, CRSNZ "

Board Chairman, The Bisiﬁg Foundation
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Shani Shines

Fakalofa lahi atu, Malo-e-lelei, Kia Ora. My full name is Shani
Mackayka Apelu-Kongaika.

I'm half Niuean on my mum's side, half Tongan on my father's
side and | was bornandbredin Aotearoa.

| live in Pukekohe with my Mum and younger sister. Many of
my aunties, uncles and cousins live around the area as well so
family are never too far way.

My upbringing was happy and comfortable and back then, |
didn't think much about that fact. When | think about it now,
my upbringing was really a testament to how hard my mum
and family worked to make it like that for the next generation.
| have so much to be grateful for and sometimes it's easy to
forget that.

“When times get tough, family will always be there” was
something my Mum would tell me constantly and she was
right. We're not a perfect family and we fight, but when times
get tough, we are there for each other. It's something
unspoken and unconditional, but definitely there.

In many ways The Rising Foundation has become like an
extended family and working for the organisation is like an
extension of that. | value my friends and | feel so close to
them. | grew through my relationships with other TRF
members and | treasure the many relationships that | made.
They are my family too.

Being in TRF has taught me the importance of identity and
culture. We hosted an exchange student and then | went to
Japan for a school exchange in year 8 and | realised that
although | am Niuean and Tongan by birth, | actually know
more about the Japanese language and culture than | do
about my own heritage.

| have never really embraced my cultures, my Niuean side in
particular, even though I'm surrounded by such a rich
resource of knowledge through my Nana and my Mum who
are hearty islanders. My sister has also been more involved
and every day | find myself taking after her.

Our roots are so important because they provide a sacred
foundation. | now see that | have a responsibility to keep my
culture alive because it's a huge part of who | am today and
where | came from. I'm only just beginning to step through
thatdoor.

| would have to say that my last year in high school was the
time that really changed my mind-set.
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| became prefect of the cultural council, became fully
committed to The Rising Foundation and they sent me to an
Outward Bound course. | also became a 2018 World Vision
Youth Ambassador and got to travel to Uganda to check out
the South Sudan refugee crisis, which was such an insane and
overwhelming experience. Even now, | can't properly
articulate what | saw and felt to do it justice. There's just so
much that happened in my last year of High School.

My art teachers in particular would encourage me to enter the
artindustry but after my trip to Africa my heart just wasn'tin it
anymore. | decided to take a gap year and took a job in a meat
production factory. It was the longest year of my life, because
factory life just wasn't for me. The people were lovely and the
pay was great but | wasn't happy.

Working with The Rising as a cadet is refreshing and exciting. |
feel like I am making a genuine difference in the lives of our
students. There are so many aspects to the programme but
what I've always appreciated is the unconditional love that
the team gives to the students. There's such a unique intimacy
about the bonds that are created and despite coming from all
different walks of life, for the moment you all share the same
path.

The Rising Foundation really utilises it's resources in the best
interest of young people. They helped me understand the
person | am and they even gave me a great job that makes me
happy and gives me hope while supporting people who are

looking for something more in life. sﬂ R
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We are pleased to announce that our portable room at
Rosehill College is now completed and our students at the
school love their new “TRF Embassy”.

This project started July 2016 and through the generous
funding from Trillian Trust our room is now a reality and is
used every day.

The Embassy will be used as an office for our full time
Programme Coordinator, Gideon Rihari, a drop-in centre
for students to study and socialise during their free periods
and asthe venue for the weekly training meetings, for Gem
Journey Storytelling presentation and for Team meetings.

We would like to thank Trillian Trust, Ultan Brady from
Port-a-build, Class Furniture, our wonderful builder
Malcolm Wolfgram, Rosehill College, Auckland Council
and the Ministry of Education for their guidance, support
and patience as we navigated through this complex project
overthelastthree years.

With the countless hours of phone calls and hard work this
room is now able to cater for the 50 secondary school
students who are on our programme at Rosehill College.
The end result is nothing but pride, as this room is a stable
reminder that TRF is dedicated to the school and more
importantly our students on the programme.

There were definitely low points and frustrations during
this process, but it was all worth it. To see this room come
to full fruition as a place the students can call home, was a
genuine delight for all of our team.

One definite high point and honour was in having the
Governor-General, the Rt Hon Dame Patsy Reddy, Sir David
Gascoigne and Trillian Trust CEO Dean Agnew attend our
ceremony to officially unveil the plaques for the TRF
Embassy on Friday 10 May.

Mr lan Alexander, Principal Sue Blakely, Sir David Gascoigne,
Rt Hon Dame Patsy Reddy, John Bongard and Gideon Rihari.

Our new building houses an office for our Programme Coordinator
and a great meeting room for our training and mentoring activities.

The day started just before dawn with a karakia to bless and
spiritually cleanse the room by Kaumatua Ted Ngataki and his
supporting Roopu of Kaumatua and Kuia from around the Motu.

Our Powhiri, attended by Their Excellencies and Mr Dean Agnew,
was overwhelming and memorable for all involved. It was with
great pride and passion that our students got to perform a haka
for all our guests and were later able to have a Q & A session with
Her Excellency in the TRF Embassy after the formalities were
completed.

All the students involved were touched by how gracious and
approachable Their Excellencies were and the way in which their
involvement elevated the honour and importance of the day.

As a charity, The Rising Foundation is so grateful for the
affirmation we received for running a programme that is both
meaningful and relevant to our students. We would like to thank
all our supporters who attended this day, you made it extra
special for all those involved.

Passion and power. Our young men came forward to represent
Rosehill and The Rising Foundation in honour of the Governor-
General’s visit. We are proud to know that our future is in the hands of
these committed and respectful young men.

Potential
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Our honoured guests and supporters who attended this momentous day for The Rising
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RANSIT

meaningful work for our rising generation

Our Transition 2 team has been busy this term, getting our students and graduates ready for the world of work with driver's
licences, CV's, interview preparation and even opportunities to make their start in the workforce.

We have placed a number of TRF Graduates into different roles with a variety of companies, including some at YMCA Camp
Adair, Amediate Engineering, City Rail Link, Vector's OnGas and even a number within our own organisation The Rising
Foundation.

Aswell as workplace preparation and job brokering, we have a strong emphasis on getting our students their driver's licences. It
is our goal to have every student who graduates from The Rising Foundation programme, leave with a full licence. Licences have
been proven to be a major hurdle, that prohibits a lot of people from getting into their career of choice when they leave school.
The process of getting a licence comes with a number of ‘hoops’ that our students and families have to jump through. As a
result, we have decided to plug that gap and ensure that our students aren't starting their adult life on the back foot. All of this is
courtesy of funding from the Ministry of Social Development and training from Auckland Transport.

Each term we will showcase the work that we are doing and present profiles of some of our candidates and other highlights
such asour successful careers camp.

T2STAR: Sio Nau - City Rail Link Intern

Sio is 18 and comes from a large Tongan/Maori/Fijian family, he has eight
siblings, five brothers and three sisters. He values his family, his friends and his
faith. When Sio sets his mind on something, he makes sure he completes it,
setting himself goals that challenge him and then working hard towards them.

Sio is currently in his final year at Pukekohe High School, where his favourite
subject is Physical Education. He has recently been promoted to his school first
XV. He has been a faithful member of The Rising Foundation and has gained a
valuable foundation of identity and character, as well as life skills that he is now
putting into practice. Through school he completed a site safe course. He has
passed NCEA Level 1and 2 and is currently working towards completing Level 3.

Through Transition 2 we organised Sio’s internship with City Rail Link. During
this 16 week practical experience, Sio will be placed in three different roles to
get a taste of the variety of jobs within this massive project. Sio’s hours will
increase progressively, building up to 30 hours a week, all which he is paid for.
The goal is for Sio to find a role that suits him, and seamlessly transition into full
time work by the end of the year. These roles are awesome for our students, as
they all pathway to a meaningful career, and not just a job. Transition 2 also
supported Sio in obtaining photo ID, his IRD number and his own bank account
and we are seeking further courses that Sio can complete to up-skill himself.

Sio's Feedback:“Transition 2 has taught me many things. | never saw myself as
being able to learn how to spot and manoeuvre big moving vehicles, or
reversing trucks and cranes”. Sio said that he “felt really good and compatible
around all the workers, and that he wouldn't mind doing it all again. There has .
been awesome feedback from his supervisors too, with them saying that heisa E I & :
good listener and learner, and would welcome him back. Sio with Co worker Edward at the City site.
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Sio with his onsite buddy Kava
Aloua (far left), working in a
carpentry role at the new refit of
Brittomart Train station (left).

Writing reports in the CRL onsite
office (bottom left) and at the CRL
Headquarters with Berenize
Pieta who coordinates the
interns and is overseeing this
pilot project for CRL. Simon
Seleni, another of our
Programme Graduates who also
made it into the internship is with
Feleti Lotulelei our Employment
Pathways Manager. (below)

We have really enjoyed following
Sio on his journey into a career
that is better and more diverse
than he ever imagined. This is
what we want for all our Grads!

Benefits for
Auckland
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With TRFWork humming along nicely and with over 80 students signed up to sit the exams for their sponsored Driving Licences
with TRFDrive, we took the time to organise a camp. This really gave many of our Senior Students new insights into their

industries of choice and helped them see themselves as having a future in the workplaces they got to see up close.

Having the mandate from The Rising Foundation Board of Trustees and the generous backing of The Southern Initiative and The
Ministry of Social Development, has given us the freedom to create a tailor made framework that seamlessly supports our
Graduates, as they leave school and start seeking work further education.

The whole TRF team can see that Transition 2 was the missing piece that our programme needed and now the comprehensive
set of values and principles we promote, are paying off as we see young people who are prepared for adult life and have the

right attitude and motivation to thrive in the workplaces we help them get into.

Inthe next few pages we will show what we got up to in our Transition 2 Workplace preparation camp.

We work hard behind the scenes

to raise the running costs of Download the app Ogelgg:]l/g
our excellent programme. andfinduson...
Will you partner with us? The better way to give
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Workplace Exposure 2019

Each year we use the winter school holidays to take opportunities to show our students what work life is really like in a variety of
industries. We have run Career Expo’s in the past, but last year we started more focussed excursions, aimed at the specific
industries that our Senior students aspire to enter once they graduate. This year we based ourselves at the beautiful Kokako
Lodge in the Hunua Ranges and took day trips to workplaces. A special shout out to Fiona Ryder, our host at the Lodge, for her
support and encouragement. We hope that many of our students find jobs in the brilliant NZ outdoor adventure industry.

TOU RISM Wa itomo caves Our students enjoyed the full toJrisf 'treatm:ent with our expert guides

and even some behind the scenes access at this world class‘attraction

We are very grateful to our friends at The Southern Initiative for opening doors for us, with the Ruapuha Uekaha Hapu Trust
whanau at Waitomo Caves. As well as gaining a clear picture of what it is like to work at one of the busiest tourist venues in the
country, we also heard the fascinating history of perseverance and struggle that brought the families behind the attraction to
the place they are today. Many thanks to our excellent guides for their openness and hospitality. All the students got a lot from
the experience, asked a lot of questions and had a lot to talk about on the ride back to our camp at Hunua.

Students agreed that this frank and
honest conversation with Waitomo staff
about conditions, pay and their lived
experience in growing their team and
overcoming political and environmental
struggles to preserve the caves, secure
their legacy and build their brand was a
truly eye-opening and valuable time.

This session left, many students more
excited about pursuing careers in the
tourismindustry.

TOURISM SERVICES THL Vehicle Hire

We had a great day with the team at Tourism
Holdings Limited (THL) who split us into groups
and took us on an all access tour of their
impressive facility out by Auckland Airport. We
learnt about their booking and customer care '
departments, their cleaning and maintenance
teams and we got to check out some of their
top of the range camper vans. We all want one!
They have a huge fleet and a great range of
vehicles, but what impressed us most was the
attitude and atmosphere on the team. They all
clearly enjoy working at THL and had purpose
and vision in what they do. Some students
were even offered summer jobs on the spot!

Unlocking Your Potential



The team at THL were truly multi-national which suited their clientele
and created a wonderfully varied and welcoming feel to their
s workplace. Every person who spoke to our students was warm,
welcoming and professional as they took us around a variety of stations
ontheir extensive Mangere site.

Special thanks to CEO Grant Webster and Site Manager Glen Finlayson
for their willingness to host us at short notice and the depth of access he
allowed to our students. We asked our tour guide, Jasmine from
Mexico, how often they did tours like this and we couldn’t believe that
thiswastheir first time! It was a brilliant and informative day for us all.

HOSPITALITY SkyCity & The NZ International Conventlon Centre

Any day out in the central city is always an experience, seeing the big buildings
up close always brings gasps and wide eyes from our students. Auckland is a
cool city and our trip to SkyCity gave us an amazing insight into how one of the
biggest commercial communitiesin Auckland really functions.

Our team was split in two with those who were interested in the |
hospitality and catering industries going on a behind the scenes tour of the
hotels, restaurants and casinos that are the heart of SkyCity. We are so grateful
to Lenny Andrews, the SkyCity Community Investment and Development
Coordinator and his team who hosted this tour and gave our students an
excellentimpression of the huge variety of roles that need to be filled in order
for acommunity of the scale of SkyCity to function. SkyCity is the biggest single
site employer in Auckland and has close to 3,000 workers from 70 different |l
nationalities doing 200 different kinds of jobs!

The group was especially excited by the prestige of a careerinaworld §

class facility like SkyCity and with the perks that go with working there. Like — —
subsidised meals, laundry, parking and discounts on healthcare, travel and
other services through the extensive networks SkyCity has built up.
The remainder of our group had the privilege of being guided by the wonderful §
Lizzie Leuchars, Corporate Events Manager for SkyCity, who took us to meet
the New Zealand International Convention (NZICC) Project Manager Sarah
Ballentyne and the amazing creative team behind the ground breaking New
Zealand International Conference Centre.

2,000 workers are currently employed in building this massive
addition to the SkyCity family of facilities. The NZICC complex will house over
6,500 square meters of conference space, and with the new Horizon Hotel set
to open in early 2020, The SkyCity Entertainment Group will be able to offer
1000 hotel rooms and if you want to have a sit down meal for 3,000 with your
friends, they can do that too!

The students really enjoyed meeting the design and constructions ‘
teams who were all very approachable and answered all our questions. To top
off the day we even got a guided tour to the observation deck of the Sky Tower
itself!

Unlocking Your Potent



AL S ldel {6209 Defence Careers Experience

The Defence Careers Experience was an awesome
fully funded, four day immersion into military life for
our students and we were very grateful to NZDF for
giving us this opportunity. It was the first time the
Defence Careers team designed a DCE programme
with a Maori and Polynesian flavour, specifically
aimed towards promoting the aspects of the forces
that align with these cultural principles. For example,
whanau and brother/sisterhood.

The section commanders and forces staff shared their
stories with the students each night, speaking about
the troubles they had being away from friends and *
family but becoming a part of a wider whanau
through the forces.

For the students who were looking up to their section |§
commanders as Tuakana (older role models) hearing
these life stories from people who look, talk and walk
like them and who are from the same backgroundis a
powerful thing.

The Official welcome at the Te Taua Moana Marae really set the toﬁe\forh
the days ahead. (Below) Trying out the Sea King Hel uapai.

HE

Over the course of four days our students metover 70
members of the New Zealand Army, Navy and |
Airforce. The students visited the Papakura Army
Base, the Whenuapai Air Base and the Devonport
Naval Base and had some world class experiences and
adventures along the way!

From firefighting training to commanding flight
simulators, riding on fast boats on Auckland Harbour.
Students also enjoyed a tour of the HMNZS
Manawanui a vessel that serves as a platform for
hydrographic and diving units and operates around
NZ and the Pacific.

Being able to relate to the students’ situations, §

understand where they are coming from and explain 49’ o )
what they did to overcome challenges, inspired many (Below) The group of s¥ud-wh
students who signed up for the forces straight away.

o are considering careers in the armed
forces. This week really got them thinking!




. e Y - _ -
Preparing for a fast voyage out from the Devonport Naval Base in the Navy’s special RHIBs (Ribbed Hull Inflatable Boat) and a moment on
deck during the fascinating tour of the NZNS Manawanui, the newest addition to the NZ fleet.

Special thanks to Captain Simon McDouall Northern Regional Recruiting Officer for the NZ Defence Force for all his help in
coordinating this amazing camp. We hope it will be the first of many collaborations with TRF in the years to come.

m The BNZ Partner’s Centre - Highbrook

No one leaves school thinking, ‘I’'m going to be a Banker’, that was the first comment from our guide around the excellent BNZ
Partner’s Centre in Highbrook, Auckland. However during the course of the day more and more of our senior students began to
see how they could fit into this lucrative and highly competitive industry.

We also had an excellent seminar on Financial Literacy. When our facilitator was talking about Kiwisaver, interest rates,
budgeting and opening bank accounts, it wasn’t just our students taking notes! Being good with money is vitally important,
especially to the communities our students come from, but we are never formally taught these important facts at all. This
honest talk gave our students an excellent head start as they anticipate entering the ‘real world’.

We really valued the way BNZ brought Maori and Pasifika staff in to talk to our students. These professionals had similar
backgrounds to our students and could easily relate to them and helped lessen the gap between our students and the finance
industry. Some started off as Security guards and ended up as Bankers, others were recruited straight out of university and
others switched careersinto banking later in life, but all had found jobs they enjoyed in a supportive team.

We also loved that a number of the bankers we spoke to were !
happy to confess that they did not have fancy commerce ' {
degrees, especially when you consider the high positions they
have attained. This highlighted to our students that through

hard work and perseverance anything is possible.

We are truly grateful to BNZ Managing Partner PhilRoachand *°
his wonderful team for making this one of our best workplace
visitsyet.

3
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Community Impact - Puhinui Stream Clean-up

Each year we try to take on a community Impact project that reflects our interest in preserving and improving our environment.
We acknowledge that the previous generations have done our young ones a huge disservice and it will fall to them to roll up
their sleeves and do the hard work of undoing the damage of the past.

Partnering with The Manukau Beautification Charitable Trust we took the challenge of cleaning up, weeding and planting 500
trees on an overlooked section of the Puhinui stream in Manukau. Our students learned an important lesson: this is what saving
the planet looks like. It won’t be achieved by committees, it will be achieved by people getting their hands dirty and showing

they carein practical ways.

This great week of activities 8
was funded by

TRILLIAN
Trustine.
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Abigthank you to Barbara Carney of MBCT for providing a great sausage sizzle to feed the troops. Barbara said that she always enjoys the
tenacity and attitude of our group. We get things done! We dragged a truck load of rubbish out of the site and left the river bank cleared
andreplanted, ready for nature to reclaim the site from a much healthier foundation free of all that plastic, metal and glass.

There’s areal value in hard physical work and we all came away tired but content with a job well done. Our students laughed and sang as
they worked and there was areal sense of teamwork and achievement for all involved. Well done TRF!

e —)
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How can you teach a group of &

young people to overcome j
® adversity, gain confidence,

| endurance, determination and

| a sense that even when things

& look impossible there is a way =4

through if you can work
y together, stick at it and trust
those around you?

- You point them at 3km of mud
and obstacles, put them in a
group of people of varying ages,

- genders and fitness levels and

encourage them to work it out

and not leave anyone behind.

® The true prizes in life come to

those who are wholehearted
. and tenacious. Those who
# overcome difficulties and not
those who avoid them, are the
ones who learn the most about
, themselves and their capacity
and strength.

Thank you to the team at Action

Matakana for a tough but S8

memorable day. Thank you TRF |
students for your kindness,




Whanaungatanga Quiz and Sports Day

. Sometimes all we need is to get together and enjoy each other’s company, our
. Whanaungatanga days are all about that. Some of our students over the years
have told us that The Rising Foundation is the closest thing to a family that
they have and we take that honour seriously. We deliberately create space for
! deep talks, true friendships and honest expressions of affection, admiration
and gratitude - those little things that keep us together.

This year we launched our first annual TRF Quiz Night to stretch our brains and
we had our usual sports day to stretch our muscles. We even found time foran
Archery Tag tournament and a cake decorating competition! Life with TRF
isn’t all about great adventures and extreme challenges, we also just love
each other’s company, and sometimes that is absolutely the most |mportant

We wish to extend our heartfelt gratitude to our supporters at the i
Giltrap Group who decided to have gifted this 2018 Nissan X Trail

to our charity! Thanks to Shaun Summerfield who handed the
vehicle to our Employment Pathways Manager, Feleti Lotulelei. It
is a wonderful encouragement to see corporate sponsors getting
behind us and valuing the work we do for New Zealand Youth. L
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healthy ways. individual. daily life. community.

OF
TRF

Unlocking Your Potent



T 0

There is no way to properly sum up the huge
and wholehearted, 10 year contribution this
young woman has made to the cause of The
Rising Foundation. We want to close this term’s
Newsletter by honouring our good friend and
workmate Grace Kingi, who has been our
Programme Coordinator and was a founder
member of the original TRK group at Papakura
High school way backin 2009.

Grace has had an amazing influence on our
work and on the lives of hundreds of young
people and in all honesty we don’t know what
we will do without her. Grace we wish you all of

the very best as you embark on your new career be missed but we are looking forward to
with New Zealand Police. hearing your Police stories!

A Community of Friends of TRF

The Rising Foundation would like to acknowledge all Sponsors, Philanthropic Trusts, Corporate Businesses,
Individuals, Local Businesses, School Trustees, Principals, School Staff, Families and our Community Trusts who
sponsor students or have helped us to expand our programme. During the ten years that the programme has been
running, we have seen 1579 students and their families and friends benefit from our work across the wider
Auckland area. Without your generous support and collaboration none of this would be possible.

Grace in her team uniform(Leﬁi and v«;ith
Feleti Lotulelei and Gideon Rehari. These
three have formed the heart and soul of
The Rising Foundation team. Grace you will

Thank you for choosing to support The Rising Foundation; we all truly appreciate it.
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